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House committee advances retirement security package 

On April 2, the Ways and Means Committee unanimously approved H.R. 1994, an amended 

version of the Retirement Enhancement Savings Act (RESA), called the Setting Every Community 

Up for Retirement Enhancement (SECURE) Act. Several modifications were made to RESA to 

ensure strong bipartisan support in committee. Among the changes are provisions increasing 

access to workplace plans for long-term part-time workers, allowing for penalty-free distributions 

upon the birth or adoption of a child, and expanding the use of 529 accounts.  

The SECURE Act retained important elements of RESA, including provisions allowing for, among 

other things:  

• Open MEPs 

• Lifetime income disclosure 

• A tax credit to encourage the adoption of automatic plan features 

• An annuity provider selection safe harbor  

Meanwhile, on April 1, new Senate Finance Chairman, Chuck Grassley, R-Iowa, and Ranking 

Member Ron Wyden D-Ore., reintroduced S.972, the original RESA package. In the House, a floor 

vote is expected soon, while the path through the Senate is less clear. 

Senators introduce retirement savings mandate 

On April 4, Sens. Amy Klobuchar, D-Minn., and Chris Coons, D-Del., introduced S.1053, the 

Savings for the Future Act. The bill would require employers contribute at least $0.50 per hour 

worked to an employee savings plan.  

https://www.congress.gov/116/bills/hr1994/BILLS-116hr1994ih.pdf
https://www.congress.gov/116/bills/s972/BILLS-116s972is.pdf
https://www.congress.gov/116/bills/s1053/BILLS-116s1053is.pdf
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For small employers without retirement plans, employees would have access to two new portable 

savings vehicles: 

• One for emergency savings, which would receive the first $2,500 of contributions 

• One for retirement, which would receive contributions after the first $2,500  

The accounts would be funded through employer-mandated contributions and adjustable default 

employee contributions. The plans would be administered by a federal board established under the 

act.  

A companion bill was introduced in the House. 

White House directs DOL review of ESG programs 

On April 10, the President issued an Executive Order Promoting Energy Infrastructure and 

Economic Growth addressing proxy voting and environmental, social and governance (ESG) 

investing programs used by retirement plans subject to the Employee Retirement Income Security 

Act (ERISA).  

The order directs the Secretary of Labor to conduct a review of current Department of Labor (DOL) 

guidance related to the fiduciary responsibilities for proxy voting and to complete a review of DOL 

retirement plan data to identify whether there are discernible trends with respect to such plans’ 

investments in the energy sector.  

The EO is aimed at “promoting the development of new energy infrastructure, the United States will 

make energy more affordable, while safeguarding the environment and advancing our Nation’s 

economic and geopolitical advantages.” 

GAO releases study on 401(k) and IRA leakage 

On April 29, the GAO publicly released a study on leakage from 401(k) plans and IRAs. The report 

discussed several ways to reduce leakage, such as simplifying the plan-to-plan rollover process, but 

ultimately did not make any legislative or regulatory recommendations in this regard. The report also 

describes a variety of practices used by some employers to address the leakage issue, such as 

allowing terminated participants with an outstanding plan loan to continue repaying the loan, instead 

of having it defaulted and treated as distributed.  

To improve data on leakage, GAO recommended that DOL and the IRS revise the Form 5500 to 

require a report of plan loan offsets as a separate line item, distinct from other types of distributions. 

DOL responded that making this change in isolation would not be appropriate or an efficient use of 

resources.  

DOL is currently evaluating whether to move forward (and, if so, when) with its 5500 modernization 

project, which was proposed in 2016 but later put on hold. DOL stated that it would consider GAO’s 

recommendation in the context of its overall evaluation of the Form 5500 modernization project. 

https://www.whitehouse.gov/presidential-actions/executive-order-promoting-energy-infrastructure-economic-growth/
https://www.whitehouse.gov/presidential-actions/executive-order-promoting-energy-infrastructure-economic-growth/
https://www.gao.gov/assets/700/698041.pdf
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GAO has developed a website specific to this report, offering additional resources, insights and a 

one-page executive summary of the report. 

 (Back to the Table of Contents) 

https://www.gao.gov/products/GAO-19-179
https://www.gao.gov/assets/700/698039.pdf
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Keeping watch 

You can find the most recent information on issues affecting governmental defined contribution 

plans, plan sponsors and plan participants in the Employer page of our plan website, 

NRSforu.com. In addition, we report guidance on legislative and regulatory activity relevant to 

government sector plans through: 

• Federal Legislative and Regulatory Report — distributed monthly and posted in the Plan 

Sponsor section of NRSforu.com; it’s available online and for download 

• Plan Sponsor Alerts — published as needed to announce breaking news 

• Governmental 457(b) Guidebook 

About this report 

BOB BEASLEY, CRC, Communications Consultant, edits this report. Beasley brings more than 

30 years of financial services communications experience to your plan. He has contributed to 

past editions of the 457(b) Governmental Guidebook, edits countless newsletters and plan 

sponsor communications, and in 2001 authored “What you should know about the Economic 

Growth and Tax Relief Reconciliation Act of 2001.” He often voices Nationwide’s online 

presentations and telephone greetings. 

Beasley has served on the Education and Communication Committee for the Plan Sponsor 

Council of America and as a member of the National Association of Government Defined 

Contribution Administrators. 

Nationwide, the Nationwide N and Eagle and Nationwide is on your side are service marks of Nationwide Mutual Insurance Company.  
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